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6.  Continuing Evaluat ion and Adjustment  (16 CFR 314.4(e)) 
 
Thi s Inf orm ati on Securi t y Pl an wi ll be subj ect to peri odi c rev i ew and adj ust m ent .  The m ost frequent of 
these rev i ews wi l l occur wi t hi n the Inf orm ati on Technol ogy Div i si on, where const ant l y changi ng technol ogy 
and ev olv ing ri sks m andat e i ncreased v i gi l ance.  Inf orm at i o n Technol ogy, as wel l as ot her rel ev ant areas, 
wi l l conduct a bi enni al dat a and i nf ormati on securi t y revi ew .  Cont i nued adm i ni st r ati on of the dev el opm ent, 
im pl em ent ati on,  and m ai nt enance of the program  wi ll be the respon si bil it y of the Coordi nat or s who wi l l 
assi gn specif ic respon si bi lit y f or im pl em ent ati on and admi ni st r ati on as appropr i at e.  The Coordi nat or s, i n 
consul t at i on wi t h the Of f ice of General Counsel  when necessar y , wi ll rev i ew the st andar ds set f ort h i n thi s 
pol i cy and recomm end updat es and rev i si ons a s nec essar y .  It m ay be necessar y to adj ust the pl an to 
ref l ect changes i n technol ogy, the sensi t iv ity of st udent/cust om er dat a and i nt ernal or ex t ernal threat s to 
i nf orm at i on securit y.  
 
7.  Disci plinary Action  
 
To enf orce thi s Pl an, TT UHSC m ay take appropr iat e di sci pli nar y m easur es  di rect ed to TT UHSC 
em pl oyees, f acul t y, student s or af f ili at es.  These di sci pl inar y m easures i ncl ude, but are not l imit ed to, lett ers 
of reprim and,  suspen si on s wi t h or w i t hout pay , or terminat i on.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 


