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5. Organizational Units.   The organizational units of TTUHSC are as follows: 
 

a. Chancellor’s Division (Chancellor) 
b. President’s Division (President) 
c. Office of the Provost ( Provost) 
d. Rural and Community Health (Executive Vice President)  
e. Graduate School of Biomedical Sciences (Dean)  
f. School of Health Profession s (Dean) 
g. School of Medicine (Dean) 
h. School of Nursing (Dean) 
i. School of Ph armacy (Dean)  
j. Research (Senior Vice President ) 
k. Finance Division  (Vice President /Chief Financial Officer) 
l. External Relations (Vice President)  – Inst. Advancement & Commun. & Marketing  
m. Human Resources (Vice President/Chief People Officer)  
n. Facilities  & Safety  Services (Vice President)  
o. Information Technology (Vice President / CIO) 
p. Special Health Programs & Health Policy  (Vice President)  – Managed Care 
q. Institutional Compliance (Vice President /Chief Compliance Officer ) 

 
6. TTUHSC Academic Administration.   Each of the schools of TTUHSC is administered by a dean and 

staff, and faculty is assigned to each.  The deans serve in their administrative roles without tenure at 
the pleasure of the President and may be removed without cause.  The Schools of Medicine, Nursing, 
Health Professions, Pharmacy, and the Graduate School of Biomedical Sciences are organized into 
instructional departments or divisions administered by chairpersons. 

  
Department chairpersons are appointed by the Dean of the appropriate School with input from the 
President.  They serve in their administrative roles without tenure at the pleasure of the Dean and may 
be removed without cause.  The Dean reviews chairpersons annually; reappointment as chairperson 
may be recommended. 

 
Each department chairperson, in cooperation with the faculty, is responsible for supervising the 
activities of the department, preparing the department budget requests, initiating requests for salary 
increases, recommending tenure and promotion, initiating appointment recommendations, and 
developing curricula. 

 
7. TTUHSC Organization Chart.   An organization chart reflecting the senior reporting relationship of 

TTUHSC is provided as Attachment A. 


